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ABSTRACT 
 

Finding a suitable job and hiring the right employee is a major challenge in today’s competitive 

world. Many job seekers struggle to find job opportunities that match their skills, while 

employers face difficulty in finding qualified and reliable candidates. This project aims to solve 

these problems by developing an online job portal system for both job seekers and employers. 

The proposed system provides a single platform where candidates can search and apply for jobs, 

and employers can post job vacancies and find new candidates easily. Job seekers can create 

their profiles, upload resumes, and apply for jobs based on their qualifications, skills, and 

interests. Employers can register, post job details, view candidate profiles, and select suitable 

applicants. 

The system helps reduce the time and effort required in the traditional job searching and hiring 

process. It also improves communication between job seekers and employers by providing quick 

and easy access to job-related information. This platform is designed to be user-friendly, secure, 

and efficient so that users with basic technical knowledge can use it without difficulty. 

Overall, this project helps job seekers find better job opportunities and assists employers in 

hiring new and suitable employees. The system contributes to making the recruitment process 

faster, simpler, and more effective for both sides. 
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CHAPTER 1 

INTRODUCTION TO ONLINE JOB MARKET 

1.1 Introduction 
In the modern world, recruitment and employment processes have become increasingly dependent 

on online platforms. Traditional methods of hiring are often time-consuming, inefficient, and lack 

transparency. To address these challenges, the Hiring Bangla project has been developed as an 

online job and task marketplace. 

Hiring Bangla is a web-based platform designed to connect employers, candidates, and freelancers 

in Bangladesh. The platform allows employers to post jobs and tasks, and candidates or freelancers 

can apply, bid, and complete tasks through the system. The platform also includes a secure wallet 

system that stores earnings, enables withdrawals, and applies a 10% service fee for administrative 

management. 

Additionally, the system features a two-way review and rating system, which builds trust between 

employers and candidates and ensures transparency. Users receive job alerts and notifications 

based on their preferences, improving efficiency and engagement. 

The project is developed using WordPress with the WorkScout theme, leveraging PHP, HTML, 

CSS, JavaScript, and MySQL to provide a secure, responsive, and user-friendly web application. 

By combining task management, job postings, payment handling, and review mechanisms, Hiring 

Bangla offers a comprehensive solution for online recruitment and freelance work in Bangladesh. 

1.2 Objectives 

The main objective of the Hiring Bangla project is to create a comprehensive online job and task 

marketplace that connects employers, candidates, and freelancers. The detailed objectives 

include: 

1. Job Management 

 Enable employers to post job listings with details such as title, category, location, and 

salary. 

 Allow candidates to search and apply for jobs easily. 

 Categorize jobs for better filtering and faster matching. 

2. Task & Freelance Management 

 Enable employers to post short-term or freelance tasks. 

 Allow freelancers to bid on tasks with proposed timelines and payment. 

 Facilitate partial payment before task start to ensure commitment. 
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3. Wallet & Payment System 

 Implement wallet feature for candidates/freelancers to receive payments. 

 Allow candidates to withdraw earnings anytime. 

 Deduct 10% admin service fee during withdrawals to sustain platform operations. 

4. Review & Rating System 

 Provide a two-way review system for transparency: 

 Employers review candidates after task completion. 

 Candidates review employers after payment. 

 Build trust and improve credibility for both parties. 

5. Notifications & Alerts 

 Notify candidates about new job postings based on their preferences. 

 Notify employers about candidate applications and bids. 

 Ensure users are updated in real-time. 

6. User Management & Dashboard 

 Implement role-based access: Admin, Employer, and Candidate/Freelancer. 

 Provide separate dashboards for managing jobs, tasks, applications, payments, and 

reviews. 

 Allow Admin to monitor platform activities, users, and transactions. 

7. Platform Usability & Technology 

 Provide a responsive, user-friendly interface for desktop and mobile users. 

 Use WordPress + WorkScout theme for easy management and scalability. 

1.3 Why Hiring Bangla 

In Bangladesh, the recruitment and freelance task process is still largely manual and inefficient, 

which causes delays for employers and difficulties for candidates or freelancers in finding relevant 

opportunities. Traditional recruitment often lacks transparency, and candidates may face 

uncertainty regarding payments, task assignments, and trustworthiness of employers. Similarly, 

employers struggle to find qualified candidates efficiently and have no system to ensure 

accountability for task completion. 

Hiring Bangla addresses these challenges by providing a centralized, user-friendly online job and 

task marketplace specifically tailored for the Bangladeshi market. The platform allows employers 

to post jobs and tasks while candidates and freelancers can apply or bid in a structured system. 

This task-based system introduces flexibility, enabling freelancers to work on projects that match 

their skills and availability. 

A key feature of Hiring Bangla is the wallet-based payment system, which ensures that earnings 

are credited securely after task completion. Candidates can withdraw funds conveniently while a 
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10% service fee is applied for platform administration, ensuring sustainability. Additionally, a 

two-way review and rating system helps maintain trust, transparency, and accountability between 

employers and candidates. 

Other features, such as real-time job alerts and notifications, separate dashboards for admin, 

employers, and candidates, and responsive web design, make the platform efficient, reliable, and 

scalable. By integrating job posting, task bidding, secure payments, and trust mechanisms in a 

single platform, Hiring Bangla transforms the recruitment process, providing a modern, 

convenient, and localized solution for the Bangladeshi job market. 

1.4 Limitations 

Despite the successful implementation of the Online Job Market Place, the project has some 

limitations: 

 Some advanced features such as full payment gateway integration, escrow system, and advanced 

analytics require premium plugins or third-party services. 

 The performance of the system depends on hosting quality and internet connectivity. 

 Real-time video interview features are not implemented in the current version. 
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CHAPTER 2 

 FEATUTRS AND FUNCTIONS OF THE PROJECT  

2.1 Features of the Project 

Hiring Bangla is a comprehensive online job and task marketplace designed to facilitate 

employment, recruitment, and freelance opportunities in Bangladesh through a single digital 

platform. The system is developed to reduce the gap between employers, job seekers, and 

freelancers by offering structured, transparent, and efficient features. 

Job Seekers: 

Job seekers can create professional profiles by adding personal information, educational 

background, skills, and work experience. They can upload their CVs and search for jobs based on 

category, skills, job type, and location. Advanced filtering options help users find jobs that best 

match their qualifications, experience, and career preferences, making the job search process faster 

and more effective. 

Employers: 

Employers can post job vacancies with complete details such as job description, requirements, 

salary range, and employment type. They can manage job postings, monitor applications, shortlist 

candidates, and review applicant profiles directly from their dashboard. This structured recruitment 

process saves time and improves hiring efficiency. 

Freelancers: 

Freelancers can explore task-based projects and short-term jobs according to their skills and 

expertise. They can submit bids, communicate through task details, and work on assignments 

flexibly. This feature helps freelancers find income opportunities while allowing employers to 

choose suitable candidates based on skill, budget, and ratings. 

User-Friendly Design: 

The platform is designed with a simple, responsive, and intuitive interface, ensuring easy 

navigation for users of all technical levels. Registration, login, profile management, job 

application, and task bidding processes are smooth and user-friendly across different devices. 
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2.2 User Registration, Login, and Admin Panel 

Hiring Bangla supports multiple user roles with secure authentication and role-based access 

control, ensuring system security and proper feature access. 

Registration and Login: 

Candidates, employers, and freelancers can register by providing valid personal or professional 

information. The system verifies user data and prevents duplicate or invalid entries. After 

registration, users can securely log in using their username and password. 

Role-Based Dashboard: 

Each user role is provided with a separate dashboard. Employers can manage job postings and 

applications, freelancers can bid on tasks and track earnings, and candidates can apply for jobs and 

manage profiles. This role-based structure improves usability and security. 

Administrator Panel: 

The admin panel gives administrators full control over the platform. Admins can manage users, 

approve or remove job and task postings, monitor wallet transactions, handle reviews, and ensure 

platform security. This ensures smooth operation and prevents misuse of the system. 

2.3 Job Posting and Management 

 The job posting and management system enables employers to conduct recruitment 

efficiently through a digital process. 

 Employers can post new job vacancies by providing essential information such as job 

title, description, requirements, location, job type, and salary details. 

 Job postings can be edited, updated, or deleted at any time from the employer dashboard. 

 Employers can view and manage candidate applications, review CVs, and shortlist 

suitable candidates. 

 The system allows employers to manage multiple job postings simultaneously, improving 

recruitment organization and efficiency. 

2.4 Job Search and Application 

Job seekers can search for jobs using keywords, job categories, and location filters. Once a suitable 

job is found, candidates can apply online directly through the platform. This eliminates the need 

for physical document submission, reduces processing time, and simplifies the overall job 

application process. 

2.5 Job Alert System 

The Job Alert system keeps job seekers informed about new opportunities. Users can set 

preferences such as job category, skills, or keywords. Whenever a new job matching these 

preferences is posted, the system automatically sends notifications or email alerts. This feature 

ensures timely updates and increases the chances of finding relevant job opportunities. 
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2.6 Task Bidding and Partial Payment System 

Hiring Bangla includes a task-based work module that supports freelance activities. 

 Employers can post tasks with defined scope, budget, and deadline. 

 Freelancers or candidates can place bids on tasks based on their skills and expected 

payment. 

 After selecting a freelancer, the employer can release a partial payment before task 

execution. 

 This system builds trust, ensures commitment, and reduces the risk of payment disputes 

during task completion. 

2.7 Review and Rating System 

 After completing a job or task, both employers and candidates can provide reviews and 

ratings. 

 This two-way review system promotes transparency and accountability. 

 Positive ratings improve user credibility and visibility on the platform. 

 Reviews help future users make informed decisions during hiring or job applications. 

2.8 Company and Freelancer Profiles 

 Companies and freelancers can create detailed profiles containing background 

information, skills, experience, and contact details. 

 Company profiles showcase organizational details and job postings. 

 Freelancer profiles highlight expertise, completed tasks, and ratings. 

 These profiles help build trust and allow users to evaluate each other before engaging in 

recruitment or task-based work. 

2.9 Wallet and Withdrawal System 

 Hiring Bangla includes a secure wallet-based payment system for candidates and freelancers. 

 After successful task completion, earnings are credited to the user’s wallet. 

 Users can check wallet balance and transaction history from their dashboard. 

 During withdrawal requests, a 10% administrative service fee is deducted by the platform. 

 The remaining 90% amount is transferred to the candidate or freelancer, ensuring transparent 

revenue sharing. 

This wallet system ensures secure payment handling, financial transparency, and sustainability of 

the platform. 
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CHAPTER 3 

           TOOLS AND TECHNOLOGY  

This chapter provides a detailed explanation of all the tools and technologies that were used to 

develop the Hiring Bangla – Online Job Market Place project. The tools and technologies were 

carefully selected based on their suitability, reliability, ease of use, scalability, and compatibility 

with the project requirements. Each tool contributes significantly to the development, 

performance, and security of the system. 

3.1 Content Management System (CMS) 

The Hiring Bangla – Online Job Market Place project is developed using WordPress, which is an 

open-source Content Management System (CMS) widely recognized for its flexibility, 

scalability, reliability, and extensive community support. WordPress is one of the most popular 

CMS platforms in the world and is widely used for developing dynamic, content-driven, and 

database-based web applications. 

WordPress is an ideal choice for this project because it allows developers to rapidly create, 

manage, and customize websites with minimal coding effort. It provides a structured framework 

that simplifies development while maintaining strong performance and security. The availability 

of thousands of themes and plugins enables easy integration of advanced features such as job 

posting, task management, user authentication, and payment handling. 

Advantages of Using WordPress for Hiring Bangla 

Ease of Use: 

WordPress offers a user-friendly admin interface that simplifies content creation, editing, and 

website management. Even non-technical users can manage pages, posts, job listings, and user 

information easily through the dashboard. 

Flexibility and Customization: 

WordPress supports extensive customization through themes and plugins. In this project, the 

WorkScout theme and supporting plugins are used to implement job listings, task bidding, user 

dashboards, and wallet functionalities according to project requirements. 

Security: 

WordPress provides built-in security mechanisms such as user role management, password 

encryption, and data validation. Additionally, it supports various security plugins that help 

protect user data, prevent unauthorized access, and reduce security vulnerabilities. 
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Performance and Scalability: 

WordPress is optimized to handle multiple users, large amounts of content, and frequent 

database operations. This makes the platform suitable for a growing job marketplace like Hiring 

Bangla, where future expansion and increased user activity are expected. 

 

Community Support and Documentation: 

One of the major strengths of WordPress is its large global community. Extensive 

documentation, tutorials, forums, and developer resources are available, which help in 

troubleshooting issues and implementing new features efficiently. 

Cost Effectiveness: 

Being open-source, WordPress significantly reduces development costs. Most core features are 

free, and additional functionalities can be implemented using free or affordable plugins, making 

it a budget-friendly solution for academic and commercial projects. 

By using WordPress as the CMS, the development process of Hiring Bangla became faster, cost-

effective, and reliable, while ensuring high maintainability and scalability. The CMS also allows 

easy updates and future enhancements, making the system suitable for long-term use and further 

development. 
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3.2 Plugins Used 

To enhance the functionality of the Hiring Bangla – Online Job Market Place, several WordPress 

plugins were integrated. These plugins extend the core capabilities of WordPress and enable the 

implementation of advanced features such as job posting, task bidding, user registration, 

notifications, and dashboard management. Using plugins reduced development time and ensured 

system reliability without extensive custom coding. 

WP Job Manager: 

WP Job Manager is one of the core plugins used in this project to manage job-related 

functionalities. It allows employers to post job vacancies, edit job details, and manage job 

listings efficiently. Candidates can view available jobs, submit online applications, and track 

application status. This plugin plays a vital role in organizing job data and maintaining a 

structured recruitment process. 

WorkScout Core Plugin: 

The WorkScout Core Plugin provides theme-specific functionalities required for the Hiring 

Bangla platform. It supports features such as task management, job alerts, user dashboards, and 

role-based access. This plugin ensures smooth integration between the WorkScout theme and 

WordPress, allowing consistent design and performance across the platform. 

User Registration Plugin: 

This plugin manages the registration and login processes for different user roles, including 

employers, candidates, and freelancers. It ensures secure authentication, validates user input, and 

provides role-based access control. By using this plugin, the platform maintains structured user 

management and protects sensitive user information. 

Email Notification Plugin: 

The Email Notification Plugin is used to send automated messages such as job alerts, task 

notifications, application updates, password recovery messages, and system announcements. 

This feature ensures real-time communication between the system and users, keeping them 

informed and engaged with platform activities. 

By combining these plugins, Hiring Bangla achieves a high level of functionality, flexibility, and 

scalability. The plugin-based approach minimizes custom development effort, improves system 

stability, and allows easy future enhancements, making the platform both professional and user-

friendly. 
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3.3 Programming Languages 

The development of Hiring Bangla – Online Job Market Place involves the use of multiple 

programming languages to ensure smooth frontend presentation and efficient backend processing. 

Each language plays a specific role in building a secure, dynamic, and user-friendly web 

application. The combination of these technologies allows the system to handle job posting, task 

bidding, user authentication, wallet transactions, and administrative control effectively. 

PHP (Hypertext Preprocessor) 

PHP is the primary server-side programming language used in the development of Hiring Bangla. 

Since the system is built on WordPress, PHP is responsible for handling most of the backend 

operations. It manages communication between the user interface and the database, ensuring that 

data is processed and stored correctly. 

PHP is used to handle user registration and login authentication, job and task management, wallet 

transactions, partial payment processing, and review systems. It also controls role-based access, 

ensuring that employers, candidates, freelancers, and administrators can only access features 

relevant to their roles. Due to its compatibility with WordPress and MySQL, PHP provides 

flexibility, security, and scalability, making it suitable for developing complex web-based 

applications like Hiring Bangla. 

 

HTML (HyperText Markup Language) 

HTML is used to create the structure and layout of all web pages in the system. It defines how 

content such as text, images, forms, tables, and buttons are displayed on the website. Every page, 

including login, registration, job listing, task listing, company profiles, and freelancer profiles, is 

structured using HTML elements. 

HTML ensures proper content organization, making the platform accessible and readable across 

different devices and browsers. It also works closely with CSS and JavaScript to provide a 

complete and interactive user experience. By using HTML, Hiring Bangla maintains a clean and 

organized page structure that supports usability and responsiveness. 

CSS (Cascading Style Sheets) 

CSS is used to control the visual appearance and design of the Hiring Bangla platform. It manages 

colors, fonts, layouts, spacing, and overall styling of the website. CSS ensures that the interface is 

visually appealing and consistent across all pages. 

Responsive design techniques are implemented using CSS so that the website adapts smoothly to 

different screen sizes, including desktops, tablets, and mobile devices. By using CSS, the system 

provides a professional look and feel, improves user engagement, and enhances overall user 

satisfaction. The use of CSS also helps separate content from design, making the system easier to 

maintain and update in the future.  
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JavaScript  

JavaScript plays a crucial role in enhancing the interactivity, responsiveness, and usability of the 

Hiring Bangla platform. It is mainly used on the client side to make the web application dynamic 

and user-friendly. By using JavaScript, the system responds instantly to user actions without 

requiring frequent page reloads, which significantly improves user experience. 

In Hiring Bangla, JavaScript is used for form validation during registration, login, job posting, and 

task bidding. It ensures that users provide correct and complete information before submitting data 

to the server, reducing errors and unnecessary server requests. For example, JavaScript validates 

email formats, required fields, and password strength. 

JavaScript is also used to implement dynamic content loading such as job listings, task listings, 

and search filters. Users can filter jobs or tasks by category, location, or budget, and the results are 

updated dynamically. This makes searching faster and more efficient. 

Additionally, JavaScript supports interactive user dashboards by updating wallet balances, 

notifications, and status messages in real time. Pop-up alerts, confirmation messages, and system 

notifications are handled using JavaScript to guide users through different actions such as job 

application, task bidding, and withdrawal requests.  



Page | 12  

 

3.4 Database Management System (DBMS) 

The Hiring Bangla – Online Job Market Place relies on a robust and efficient Database 

Management System (DBMS) to store, organize, and retrieve all application data. The platform 

uses MySQL, which is an open-source, reliable, and widely used relational database system fully 

compatible with WordPress. MySQL is preferred because of its stability, scalability, and high 

performance, making it ideal for handling large amounts of data in a web-based job marketplace 

environment. 

Role of MySQL in Hiring Bangla 

MySQL plays a central role in managing all data operations for the platform. It ensures that 

information related to users, jobs, tasks, wallets, and reviews is stored securely and can be 

retrieved efficiently whenever required. Some of the key data managed by MySQL include: 

User Information: 

MySQL stores all essential user information such as personal details, registration data, login 

credentials, and role-based information for employers, candidates, and freelancers. This enables 

secure authentication and ensures that users can access their role-specific dashboards efficiently. 

Job Listings, Applications, and Task Bids: 

Job postings and tasks are stored in structured tables within the database. Candidate applications 

and freelancer task bids are recorded, enabling employers to review submissions, shortlist 

candidates, and manage tasks effectively. The database ensures that each job or task record is 

unique, organized, and easily retrievable. 

Wallet Transactions and Payment Records: 

All payment-related data, including wallet balances, partial payments, withdrawal requests, and 

administrative fees, are stored securely in the database. MySQL ensures that financial 

transactions are accurately recorded, maintaining integrity and transparency of user earnings. 

Reviews and Ratings: 

The database keeps track of all user reviews and ratings for jobs, tasks, companies, and 

freelancers. This information is essential for building trust, maintaining transparency, and 

improving user credibility within the platform. Storing these ratings in the database allows them 

to be displayed dynamically on user profiles and dashboards. 

Database Management Features in Hiring Bangla 

Data Security: 

MySQL provides multiple mechanisms for securing data, including encryption, access control, 

and secure login credentials. Combined with WordPress security features, the database ensures 

that sensitive user information and financial records are protected from unauthorized access. 
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Data Integrity and Consistency: 

MySQL maintains data integrity through relational constraints, which prevent duplication, 

missing records, or invalid data entries. This ensures that all information in Hiring Bangla 

remains consistent, reliable, and accurate at all times. 

Automatic Database Handling: 

WordPress automatically handles most database operations through built-in functions, allowing 

seamless interaction between the CMS, plugins, and the database. Developers can focus on 

application logic without worrying about direct SQL queries for routine operations, making the 

system easier to maintain and scale. 

Efficient Data Retrieval: 

The relational structure of MySQL allows fast and efficient queries. Employers can quickly 

retrieve candidate applications, job seekers can search jobs, and freelancers can find tasks that 

match their skills. This real-time access to data improves the overall performance and user 

experience of the platform. 

Scalability: 

As the number of users, jobs, and tasks grows, MySQL can efficiently handle large datasets 

without compromising performance. This scalability ensures that Hiring Bangla remains 

functional and responsive even with increasing platform usage. 
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3.5 Web Server and Hosting Environment 

The Hiring Bangla – Online Job Market Place is a web-based platform that requires a reliable and 

secure server environment to handle multiple users, job postings, task management, and financial 

transactions efficiently. The system uses a combination of Apache web server, local development 

environment (XAMPP), and live hosting to ensure smooth operation, high availability, and 

scalability. Each component of the hosting environment plays a crucial role in the development, 

testing, and deployment phases of the project. 

Web Server: Apache 

The platform runs on an Apache web server, which is one of the most widely used open-source 

web servers in the world. Apache provides robust support for PHP and MySQL, which are essential 

for the backend operations of Hiring Bangla. Apache manages incoming requests from multiple 

users simultaneously and ensures that dynamic content, database queries, and server-side scripts 

are processed efficiently. Its reliability and stability make it suitable for hosting a platform that 

handles real-time job postings, task bids, wallet transactions, and review systems. 

Apache also supports virtual hosting, which allows multiple websites or applications to run on a 

single server without conflicts. This capability was particularly useful during the development 

phase when testing multiple versions of the platform on the same server. 

Local Development Environment: XAMPP 

During development, the Hiring Bangla system was first implemented and tested on a local server 

environment using XAMPP, which integrates Apache, PHP, MySQL, and PHPMyAdmin in a 

single package. XAMPP provides a safe and controlled environment where developers can: 

 Test features and functionalities without affecting live data. 

 Debug code and identify errors before deployment. 

 Configure database and server settings to match the live hosting environment. 

Using XAMPP ensures that all development activities, including job posting, task management, 

wallet integration, and plugin configuration, can be tested thoroughly. This reduces the risk of 

errors and ensures that the system works correctly when moved to a live server. 

Deployment and Live Hosting 

After successful local development and testing, the Hiring Bangla platform was deployed on a live 

hosting server. The hosting environment was carefully selected to support WordPress installation, 

PHP execution, MySQL database connectivity, and secure HTTPS access for users. HTTPS 

ensures secure data transmission between the user’s browser and the server, which is critical for 

protecting sensitive user information, financial transactions, and login credentials. 

The hosting environment also provides continuous availability and scalability, allowing the 

platform to handle an increasing number of users, job postings, and tasks over time. Features like 

automated backups, server monitoring, and optimized database management ensure that the 

platform remains reliable, fast, and secure. 
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Integration and System Reliability 

By combining Apache server, XAMPP for local development, and secure live hosting, Hiring 

Bangla ensures a seamless development-to-deployment workflow. Developers can safely test new 

features in the local environment before pushing changes to the live server. At the same time, the 

live server ensures that end-users experience uninterrupted access, fast page loading, and reliable 

system performance. 

 This setup guarantees that the platform is: 

 Reliable: Handles multiple simultaneous users efficiently. 

 Secure: Protects user data, wallet transactions, and sensitive information. 

 Scalable: Can grow with an increasing number of users and features. 

 Maintainable: Easy to update and manage due to consistent server and database 

integration. 
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CHAPTER 4 

 ANALYSIS OF REQUIRMENT, DESIGN AND 

IMPLEMENTATION 

This chapter provides a comprehensive discussion on the requirement analysis, system design, 

database design, use case scenarios, and implementation process of the Hiring Bangla – Online 

Job Market Place project. This chapter explains how the system was planned, structured, and 

developed to meet the functional and non-functional requirements of employers, job seekers, and 

freelancers. 

4.1 Requirement Analysis 

Requirement analysis is a crucial step to ensure the system meets the needs of all stakeholders 

effectively. For Hiring Bangla, requirements were identified by analyzing the expectations of 

employers, job seekers, and freelancers. 

Functional Requirements: 

The main functional requirements of the system include: 

 User Registration and Role-Based Login: Secure registration and login system for 

employers, candidates, and freelancers. 

 Job Posting and Management: Employers can post jobs with detailed descriptions and 

manage applications efficiently. 

 Job Search and Online Application: Candidates can search and apply for jobs online 

using keywords, categories, and location filters. 

 Task Posting and Bidding System: Freelancers can bid on tasks, allowing employers to 

select the most suitable candidate. 

 Partial Payment Option: Employers can release a partial payment to freelancers before 

starting the task to ensure commitment and accountability. 

 Job Alert and Notification System: Automatic notifications and email alerts keep 

candidates updated about relevant job opportunities. 

 Review and Rating System: Two-way reviews after job or task completion help 

maintain trust and transparency. 

Non-Functional Requirements: 

 Usability: The system should be intuitive and easy to use for all types of users. 

 System Security: Protect sensitive user data and financial transactions from unauthorized 

access. 

 Responsiveness: Ensure the website works smoothly across devices like desktops, 

tablets, and smartphones. 

 Performance: Handle multiple simultaneous users, fast database queries, and smooth 

feature execution. 
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4.2 System Design 

The system is designed following a client-server architecture, ensuring separation of frontend 

presentation and backend processing: 

 Client Side: Users access the platform through web browsers. The frontend interface is 

designed using the WorkScout WordPress theme, which provides responsive layouts, 

easy navigation, and a professional interface for job seekers, employers, and freelancers. 

 Server Side: Backend operations, including business logic, database communication, and 

payment processing, are handled by WordPress and related plugins. PHP scripts manage 

server-side functionalities efficiently. 

 Role-Based Access Control: 

o Employers: Can manage jobs, tasks, applications, and payments. 

o Candidates/Freelancers: Can search jobs, apply, bid for tasks, manage wallet, 

and submit reviews. 

o Admin: Has full control over users, job/task listings, payments, and system 

settings, ensuring smooth and secure operation. 

The design ensures modularity, security, and scalability for future enhancements. 

4.3 Use Case Description 

Employer: 

 Register and log in securely 

 Post jobs or freelance tasks with detailed descriptions 

 Review applications and select candidates 

 Provide partial payment for selected tasks 

 Rate and review candidates after task completion 

Candidate/Freelancer: 

 Register and log in 

 Search and apply for jobs 

 Place bids on tasks and submit proposals 

 Receive wallet-based payments 

 Submit reviews for employers after completing tasks 

Admin: 

 Manage all users including candidates, employers, and freelancers 

 Approve, edit, or remove job and task listings 

 Monitor payments, wallet transactions, and financial records 

 Configure system settings and maintain overall platform security 
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4.4 Database Design 

The database is managed through WordPress and WP Job Manager. It stores: 

 User and company information 

 Job and task listings 

 Applications and bids 

 Payment record 

 Reviews and ratings 

4.5 Implementation 

The system was implemented by installing WordPress, configuring the WorkScout theme, and 

activating necessary plugins. Features such as job posting, task bidding, partial payment, job alerts, 

and review systems were implemented using theme-supported and plugin-based functionalities. 

After implementation, testing was conducted to ensure all features worked according to the 

requirements. 
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CHAPTER 5 

PROJECT DESCRIPTION  

This chapter provides a detailed description of the Hiring Bangla project, including its structure, 

user interface, and main functionalities. 

5.1 Home Page 

The home page of Hiring Bangla is designed to provide easy navigation and quick access to job 

listings, tasks, companies, and freelancers. Users can search for jobs using keywords, categories, 

and locations. The home page also displays featured jobs and tasks. 

 

  

Figure 5.1: Home Page 
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5.2 Login / Registration 

The Login and Registration page enables users to securely create accounts and log in based on 

their role. After authentication, users are redirected to their role-based dashboard for accessing 

system features. 

 

 

 

 

 

 

 

 

 

 

 

 

 

5.3 Employer Dashboard 

Employers can access a dashboard to manage job postings, view applications, and monitor task 

bids. They can approve or reject applications and provide partial payments to freelancers for 

task-based work. 

 

 

 

 

 

 

 

 

Figure 5.2: Registration Page Figure 5.3: Login Page 

Figure 5.4: Employer Dashboard 



Page | 21  

 

Job Post: 

 

 

 

 

 

 

 

 

 

 

 

 

Task Post:  

 

 

 

 

 

 

 

 

 

 

 
Figure 5.6: Task Post Overview 

Figure 5.5: Job Post Overview 
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Add Company:  

 

 

 

 

 

 

 

 

 

 

 

 

 

5.4 Candidate Dashboard 

Job seekers and freelancers can view and update their profiles, track applied jobs, bid on tasks, 

and receive notifications. After completing a job or task, candidates can provide reviews and 

ratings for the employer. 

 

  

Figure 5.8: Candidate Dashboard 

Figure 5.7: Add Company Overview 
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Add Resume: 

 

 

 

 

 

 

 

 

 

 

 

 

Project Listing:  

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 5.9: Add Resume Overview 

Figure 5.10: Project Listing Overview 
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Wallet: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Alert:  

 

 

 

 

 

 

 

 

 

 

 

 

Figure 5.11: Wallet Overview 

Figure 5.12: Job Alert Overview 
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5.5 Task Bidding and Partial Payment  

Freelancers can bid on tasks posted by employers. Once a bid is accepted, employers can release 

a partial payment before the work begins. This system ensures trust and commitment between both 

parties. 

Bid Listing:  

  

Figure 5.13: Bid Listing Overview 

Figure 5.14: Partial Payment Overview 



Page | 26  

 

5.6 Review and Rating System 

After completing a job or task, both employers and candidates can rate and review each other. This 

two-way feedback helps maintain transparency and improve the credibility of the platform. 

 

 

 

 

 

  

Figure 5.15: Candidate review Overview 

Figure 5.16: Employer Review Overview 
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5.7 Job Listing Page 

The job listing page shows all active job postings with filters for category, location, and type. 

Users can click on a job to view detailed information and apply online. 

 

 

 

 

 

 

 

 

 

 

 

 

5.8 Task Listing Page 

The task listing page displays all available tasks with filtering options based on category and 

budget. Freelancers can view task details and place bids directly through the platform. 

 

 

 

 

 

 

 

 

 

 

 

Figure 5.17: Job Listing Page 

Figure 5.18: Task Listing Page 
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5.9 Freelancer & Companies Page 

Freelancer Page: 

The freelancer page displays registered freelancers with their skills, experience, and ratings. 

Employers can browse freelancer profiles and select suitable candidates for tasks or projects. 

 

 

 

 

 

 

 

 

 

 

 

 

Companies Page: 

The companies’ page shows a list of registered companies along with their profiles and posted 

jobs. Users can view company details and available job openings easily. 

 

 

 

 

 

 

 

 

 

 

Figure 5.19: Freelancer Listing Page 

Figure 5.20: Companies Listing Page 
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CHAPTER 6 

CONCLUTION  

6.1 Conclusion 

This project is designed and developed a job and task marketplace system that allows job seekers 

and employers to interact on a single platform. Job seekers can search and apply for available jobs 

and also bid on tasks similar to a freelancer system. Employers can post job vacancies as well as 

task/projects. 

The system combines the features of traditional job portal and a freelance marketplace, which 

helps users save time and effort. Job seekers are given more opportunities to find work based on 

their skills and employers can easily find suitable candidates for both long-term jobs and short-

term tasks. 

This platform provides a comprehensive solution for employment and freelance task management. 

It has the potential to enhance workforce engagement, improve hiring efficiency and adapt to 

future labor market trends. 

6.2 Future Scope 

 Integration of online payment systems 

 Advanced reporting and analytics 

 Mobile application development 
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